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Our vision at St Joseph’s Catholic Primary School is to provide a happy, purposeful, secure environment with
Christ at the centre of all we do. We aim to provide high standards of education and achievement for all of our
pupils, in an environment where Catholic values are shared and lived by all. We aim to ensure that every child
has the opportunity to realise their full potential in a positive, motivating and caring environment, where
relationships are based on the values of respect, honesty, kindness and love. We aim to develop positive self-
esteem in each child to encourage the best efforts, independence, self-reliance and responsibility for their own
actions

The Behaviour and Engagement policy should allow us to build a framework from which to work that allows us
to be consistent in our routines, support staff to build relationships, and provide appropriate and effective
responses to children. We want our children to be happy, successful and included at all times. Our distinct nature
as a Catholic school has informed this policy. This policy is in place to ensure a consistent approach from staff in
dealing with incidents that arise in school so that any incidents that occur are dealt with in a just and timely
manner.

Our ethos stems from an understanding that all behaviour is a form of communication and that it is the role of
school staff, parents and carers to support the children in our care to communicate in a positive way by having
their individual needs met.

Aims and Objectives

Through this policy, we aim to:

e createawarm, caring, calm and orderly atmosphere of belonging that positively promotes learning
and a sense of community

e create an environment that is safe (physically and emotionally) for everyone to enjoy learning as
part of a mutually supportive social group
achieve consistency of attitude and response by staff which gives a sense of security
promote and encourage the continual development of all staff in their understanding and working
with children with social, emotional and mental health difficulties and review our practice regularly

e promote in all children, a sense of self-discipline, self-regulation, self-calming and an ability to take
responsibility for their actions
ensure each child feels safe in their ability to manage their emotions, feelings, behaviour and responses
develop a partnership with parents/carers which recognises and respects important factors in
the home life and experience of the child; through dialogue this supports parents to take a
proactive and confident role in the management of their child’s behaviour and needs
develop self-awareness and organised thinking skills
to promote the importance of effective communication and the development of positive relationships

to ensure that every member of the school community is treated fairly and inclusively, and feels valued and

respected

to help children grow and to become positive, responsible, confident and independent members of society

to ensure that every child feels valued and has a strong sense of belonging in our school family



Our policy and practice focus on:

Positive praise and reward

Enabling and celebrating success

Mutual respect

Building self-esteem

Developing a positive mental attitude through a growth mindset
Providing good role-models

Active listening

Using positive language

The Governing Body and the Headteacher

The Headteacher is responsible for reviewing this behaviour policy in-line with other policies. The Headteacher
will also approve this policy. The Headteacher will ensure that the school environment encourages positive
behaviour and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy
to ensure rewards and consequences are applied consistently.

School Staff

Staff are responsible for:
e Implementing the behaviour policy consistently

Modelling positive behaviour
e Providing a personalised approach to the specific behavioural needs of particular pupils
e Recording serious behaviour incidents on CPOMS

The Senior Leadership Team will support staff in responding to behavior incidents.

Parents

Parents are expected to:
e support their child in adhering to our school rules
e inform the school of any changes in circumstances that may affect their child’s behaviour
e discuss any behavioural concerns with the class teacher promptly

Staff development, induction and support

We prioritise training at least termly for staff on the behaviour policy, and where appropriate, we will
implement a curriculum response to address poor behaviour choices. When staff join our school team, they
will be provided with a copy of the policy to read and be included in update training throughout the year.

Links with other policies
e Anti-bullying policy
e Exclusions policy
e Equality policy
e Relationships policy
e SEND policy and Information Report
e Safeguarding policy
e RSE
e Positive Handling and Physical Intervention policy
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Be ready. Be respectful. Be safe.
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Ready Respectful Safe

All pupils understand that if the three golden rules are followed, everyone can learn to love and love to learn. The three rules are displayed across
school, read in assembly and repeated in classrooms at the beginning of the day.

Staff at St Joseph'’s strive to be:
Relentlessly positive with high expectations for all. Proactive in establishing
strong, clear routines.

Passionate about praising positive behaviour to make pupils feel noticed.

If a child is not being ready, respectful or safe, the following processes are used:

*If there are incidents of dysregulated violent behaviour, children must go to step 4 and if their behaviour continues to endanger the safety ofi

themselves,
children or adults then they must be sent to a member of SLT who will decide on an appropriate sanction (missing of whole playtimes or lunchtimes)
depending on the severity of the behaviour.

. Staff will use —eye contact, pointing to redirect children to positive
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clear outline of consequence if they continue via a 4. Rememberwhenyou...
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4 Reﬂect If behaviour continues, the pupil will be given a time out (minutes
' dictated by age of the child) in their partner class within a
designated area. This incident will be recorded.

Pupils may need toregulate (use sheetfor calming down strategies)
and reflect (draw or write on reflection sheet).
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All teachers have ‘think and ‘reflect’ cards to present to children when needed after redirection has been given.
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For unacceptable behaviour, show a think card where the child has to think about their behaviour using a
script if required.

For continued unacceptable behaviour, show the ‘reflection’ card. Pupil to have a timed (minutes dictated by the age
of the child) ‘reflection’ in their linked classroom using an age and phase appropriate reflection sheet.
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EYFS are to stay in their own classroom but access a calm
space soft space to regulate and reflect.

e Aftera‘Reflection’ the child re-enters the classroom —a conversation with the class teacher needs to take place
as soon as possible after their return.
e De-escalation techniques should be used for non-compliance.
e Attheend of the day a standard letter will be sent home informing parents of the ‘Reflection’.
(Appendix B)
e Any ‘Reflection’ will be recorded by the class teacher on CPOMS and reflection sheets will be kept in a class folder.
e Ifachild movesto ‘Reflection’ more than twice in a day, further action needs to be taken. There
will be a phone call home to inform parents of this.
e The number of ‘Reflections’ given will be closely monitored.
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In addition, a member of each class will receive a celebration certificate in our weekly Celebration

Assembly.
To be selected for this award children must have showcased how they have lived the school mission
during the week.

0000
20000 e.g.

improving friendship skills

Beautiful English work

For embracing new challenges.

For passion and curiosity in all lessons




Dojo system

Dojo points are awarded to children for many reasons to promote positive behaviour and attitudes. All
classes will reward children for positive behaviour in the following categories:

Effort

Behaviour in the Classroom
Behaviour around School
Homework

Correct Uniform & PE Kit ‘

ClassDojo

v

Some examples of how to award dojo points are provided below:

Positive Behaviour:

Q® @® 49 ©

Other behaviours may be added depending on the individual needs of the class. The ‘Needs Work’
button is not used to remove Dojo points.

Attendance and Punctuality

Children get a dojo every day that they are in.

Children are in four house teams per class and will gather team points each week. The team at the
end of each week with the most points will be celebrated in celebration assembly on a Friday. Dojos
must be reset every Monday.

Each class has a ‘Superstar Board’

Staff at St Joseph’s strive to be: Relentlessly positive with high
expectations for all. Proactive in establishing strong, clear

S U p ers -I-C"- B oQ rd routines. Passionate about praising positive behaviour to
: make pupils feel noticed.
\n/
a K Class Teacher’s aim to recognise each child in their class with
// \\ positive praise each day and add their picture to the
|

Superstar Board.

Once a child has been added to the Superstar board, their
name cannot be removed.



Unacceptable sanctions

All adults will act as a role model and will speak to the children in a calm manner at all times. The following
sanctions are not acceptable at St Joseph’s Catholic Primary School.

e Writing lines.

e Writing the children's names on boards or displays to indicate a sanction or warning.

e Sending children to stand outside of a classroom or against walls on the playground.

e Removingrewards previously given to children for positive behaviour.

Behaviour outside of the classroom

Our behaviour system must also apply to poor behaviour at playtime, in the corridor and during assemblies.
All teachers must report incidents that they have dealt with to the class teacher so that pupil behaviour is
monitored and they are not causing disruptions at other times of the day. Children who choose to break the
3 rules, will have to miss some of their lunchtime play the following day using the restorative sheet.
Parents/carers will be notified. Any part of lunchtime play missed, will be recorded on CPOMS

Behaviours we encourage: é Unacceptable behaviour includes:
+ Respect for other people, their views and their work Racial harassment
+ Attentiveness + Violence and aggression
+ A sense of right and wrong ¢ Intentionally hurting other people’s feelings
+ Self-respect ¢ Threatening behaviourincluding bullying
+ Respect for the environment + Dishonesty
+ Working cooperatively + Deliberate disobedience
+ Honesty and trust ¢ Discrimination
+ Fairness + Lack of respect
+ Self-discipline + Using unacceptable language
+ Politeness and good manners + Deliberately damaging property
+ Setting a good example to others + Disrupting teaching and learning
+ Taking things that do not belong to us




The Use of Reasonable Force

There are circumstances when itis appropriate for staff in schools to use reasonable force to safeguard children. The
term ‘reasonable force’ covers the broad range of actions used by staff that involve a degree of physical contact to
control or restrain children. ‘Reasonable’ in these circumstances means ‘using no more force than is needed’.

Members of staff have the power to use reasonable force to prevent pupils committing an offence, injuring
themselves or others, or damaging property and to maintain good order and discipline at the school or among pupils.

Headteachers and authorised school staff may also use such force as is reasonable given the circumstances when
conducting a search for knives or weapons, alcohol, illegal drugs, stolen items, tobacco, fireworks, pornographic
images or articles that they reasonably suspect have been or are likely to be used to commit an offence or cause

harm. Force may not be used to search for other items banned under the school rules.

More detail is found in the Corpus Christi Physical Intervention Policy available on our school website.

Searching, screening and confiscation

School staff can confiscate, retain or dispose of a pupil’s property as a disciplinary penalty in the same circumstances
as other disciplinary penalties. Parents will eb informed if this and asked to collect any confiscated items where
appropriate.

Removal from classrooms

Removal is where a pupil, for serious disciplinary reasons, is required to spend a limited time out of the classroom
at the instruction of a member of staff. This is to be differentiated from circumstances in which a pupil is asked to
step outside of the classroom briefly for a conversation with a staff member and asked to return following

this. The use of removal should allow for continuation of the pupil’s education in a supervised setting. Removal from
the classroom is considered a serious sanction. Children maybe removed for a short period and asked to work in
another class for a lesson. Depending on their behaviour, they maybe asked to work in another classroom for half
or full day. Parents will be informed of this.

Managed moves

A managed move is used to initiate a process which leads to the transfer of a pupil to another mainstream school
permanently. If a temporary move needs to occur to improve a pupil’s behaviour, then off-site direction should be
used. Managed moves should only occur when it is in the pupil’s best interests. Parents will be informed of this
process and school will be in communication with parents at each step of the process.

Behaviour outside of school premises

Schools have the power to sanction pupils for misbehaviour outside of the school premises to such an extent as is
reasonable.

Conduct outside the school premises, including online conduct, that schools might require a sanction include:



e when taking part in any school-organised or school-related activity;
¢ when travelling to or from school;

¢ when wearing school uniform;

¢ when in some other way identifiable as a pupil at the school;

¢ that could have repercussions for the orderly running of the school;
¢ that poses a threat to another pupil; or

¢ that could adversely affect the reputation of the school.

The decision to sanction a pupil will be lawful if it is made on the school premises or elsewhere at a time when the
pupil is under the control or charge of a member of staff of the school

Preventing recurrence of misbehaviour

This is achieved by helping pupils understand behavioural expectations and by providing support for pupils who
struggle to meet those expectations. Some pupils will need more support than others and this should be provided
as proactively as possible. It will often be necessary to deliver this support outside of the classroom, in small
groups, or in one-to one activities.

Examples of interventions include:
¢ frequent and open engagement with parents, including home visits if deemed necessary;
¢ longer-term behaviour support plans;

* engaging with local partners and agencies to address specific challenges such as poor anger management, a lack
of resilience and difficulties with peer relationships and social skills.

Initial intervention to address underlying factors leading to misbehaviour includes an assessment of whether
appropriate provision is in place to support any SEND that a pupil may have.

The ‘graduated response’ will be used to assess, plan, deliver and then review the needs of the pupil and the
impact of the support being provided. If the pupil has an Education, Health and Care (EHC) plan, early contact with
the local authority about the behavioural issues would be appropriate and an emergency review of

the plan might be needed.

Where school has serious concerns about a pupil’s behaviour, we would considerwhether a multi-agency
assessment such as an early help assessment or statutory assessment that goes beyond the pupil’s educational
needs is required.
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Arrangements for Exclusion

Step 1 (Headteacher) Internal Exclusion (up to 5 days)

e Child has no contact with own class or classmates.

e No access to playground at the same time as other children, extra-curricular or enrichment
activities.

e Parents, Chair of Pupil Discipline Committee,

If behaviour improves return to class on a behaviour support plan. If not move to Step 2.
Step 2 (Headteacher) Fixed Short Term Suspension (up to 5 days per term)

e Parents and Chair of Pupil Discipline Committee informed.

e Thisis recorded in SIMs and collected through the termly census.

e Parents may make representations to Pupil Discipline Committee.

e Pupil Discipline Committee may meet but cannot reinstate.

e Upon return to school, child stays on Contract for a minimum of 2 weeks.

If behaviour improves remove from behaviour support plan. If not move to Step 3.
Step 3 (Headteacher) Fixed Long Term Suspension (up to 45 days per year).

e Parents, Chairand Clerk of Discipline Committee informed.

e Thisis recorded in SIMs and collected through the termly census.

¢ Discipline Committee meet (parents/child or representative may attend/make representations).

e Discipline Committee either reinstate or uphold the exclusion.

e Upon return to school or if reinstated child stays on Contract or PSP for a minimum of 10
weeks.

Step 4 (Pupil Discipline Committee) Permanent Suspension

e Parents, Chairand Clerk of Discipline Committee informed.

e Thisis recorded in SIMs and collected through the termly census.

e Discipline Committee meet and consider all representations and reports (parents/child may
attend).

e Discipline Committee either reinstate or uphold exclusion.

e Parents notified of right to appeal.

o If appeal successful, or reinstated child stays on Contract or PSP for the maximum 20 weeks.

o If appeal unsuccessful, remove child from school roll.

Serious incidents need to be treated on an individual basis and the circumstances investigated.

In exceptional circumstances permanent exclusion may be considered for a first or ‘one off’
offence. These may include:

e Serious actual orthreatened violence against another pupil or a member of staff;
e Sexual abuse or assault;
e Supplying an illegal drug;
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e Carrying an offensive weapon;
e Serious deliberate damage to school property.

Strategies

Provide frequent, descriptive, specific, proximate praise for good behaviour at every opportunity for all children by
focusing on opportunities where positive behaviour is shown as opposed to focusing on correcting behaviour.

Be consistent with routines.

Use of the school’s RWI actions (see appendix A) to ensure a consistent approach across the school. Staff teach
‘from feet’ (i.e. standing or moving) to show the importance of the lesson being taught. Meet, greet and connect
with children at the classroom door as they enter each morning.

Focus on the children at all times to give attention to desired behaviour.

Transition points in school such as after break times and lunch times, children have ‘Me minutes’ where they take part in a
short wellbeing task.

Be firm yet fair and create clear boundaries and routines quickly to ensure children are clear of expectations,
referring frequently to the school’s golden rules.

Promote a calm, orderly environmentin all areas of the school.
Engage with children and show interest to promote a sense of belonging.

Ensure the focus of each lesson is on teaching and learning and managing low-level behaviour which in turn keeps an
engaging pace.

Seta clear routine each day to ensure children are aware of expectations and know what will be happening next through
the use of a visual timetable.

Promote safety for all members of the school through responsible and appropriate behaviour.
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Liaise with the Behaviour Lead, SENDCo, SLT and parents regarding behaviour concerns and develop strategies to support
behaviour development.

Keep an accurate record of repeated behavioural incidences using CPOMS. Reward children
for desirable behaviour using the whole school reward systems.

Fully investigate any situations between children before referring to co-teachers and SLT. Investigations should take
place using the Restorative Justice discussion resource, which addresses the following questions and includes visual aids:

Children with Special Educational Needs and Disability (SEND) and Wellbeing Needs

We recognise that some children have specific needs with regards to their behaviour. For those identified with SEND,
LAC, or those with social, emotional and mental health issues the system may be altered and adapted to meet their
needs. Some children may have such specialised needs that the above measures are wholly inappropriate. In these
circumstances specialist advice is sought and the system is modified for the individual.

The Impact of Trauma on Behaviour

Children who have been exposed to trauma can have considerable reactions that can interfere with learning and
behaviour. They often find it difficult to concentrate, which impacts upon their ability to learn, resulting in low self-
esteem. They can display attention-needing behaviours, which can often be disruptive, and may be physically and
verbally abusive. Understanding and sensitively responding to the unique needs and behaviours of all children is
integral to creating a positive and inclusive learning environment. We aim to support children who have experienced
trauma through personalised strategies.

Parental Responsibilities

Positive home-school communication is imperative to the promotion of positive behaviour. Parents and carers should
engage openly, honestly and proactively about their child’s behaviours and welfare at home and anything that might be
impacting upon them, as well as ensuring that children attend school in good health, punctually and regularly. The class
teacher should be the first point of contact for parents.

Child-on-Child Abuse

Child-on-child sexual violence and assault is not accepted and will never be tolerated. All incidents of child-on-child
abuse will be referred to the Designated Safeguarding Lead, who will advise on the most appropriate course of action
inthe given circumstances. All inappropriate language and behaviour between pupils will be challenged by staff.

Written: July 2025

Agreed:

To be reviewed:
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Read!Write!Inc:

Appendix A:

Phonics

As aRWI school the following silent signals are used school wide to promote high standards of learning behaviour.

Team Stop

The team stop signal helps staff to stop pupilsin a

calm manner, ready for what's next.

The stop signal is used in assembly, in lessons, during
transitions, at lunchtime, on trips and in staff meetings.

The signal to gain attention.

1. Staff will hold one hand in the air with a flat palm.

2. Staff scanthe room to check every pupil has responded.
Every pupil:

- raises one hand in response;

- checks their partner and others at their table have also
raised their hands—gently tapping an arm if necessary;

- looks attentively at staff —to show they are ready to listen.

3. Staff lower their hand and scan to check everyone islooking
atthem attentively, ready to listen. Staff do not start talking until
they have their attention.

r
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Magnet Eyes

When staff need to ensure that pupils are listening, they will
point to their eyes with two fingers. This indicates that their
eyes should be facing the front and their bodies should be ready
to learn.*

*Reasonable adjustments are made for neurodiverse children.

MTYT

My Turn Your Turn

This is a silent signal staff use when they want pupils to repeat
something after them. My turn: staff gesture towards themselves

with one or two hands. Your turn: staff gesture towards the pupils w
one or two open palms.

ith

Talk to Your Partner

Partner work is used consistently in all lessons to allow all children
to work collaboratively and have their voices heard.

Staff hold both hands pointing forward as if they are two open
gates. Staff close the gates as soon as they have finished asking
the question.

This signal is practised until pupils turn automatically to

their partners to answer the question.
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Append ix B:

St. Joseph's Catholic Primary School

W
= CORPQSCHRISTI
Date:
Dear Parent/ Carer,
Your child behaviour today has not been in line with our

school rules.

Your child was

Due to this behaviour, your child received a 'reflection' in another classroom for minutes. Your
child's behaviour will be closely monitored so disruption is not caused again.

Pllease speak to your child about their behaviour today and if it continues, you will be invited
into school to discuss your child's behaviour.

I would appreciate it if you could return the slip below to show you have received and read
this letter.

Thank you for your cooperation. Your
sincerelly,

Mrs A. Reeh Headteacher

| have received the letter that has informed me about my child's reflection and have

discussed their behaviour at home.

Signed

Date:

Where every child is known and loved, as a child of God

St Joseph's Catholic Primary School.Etchells St, St Petersgate, Stockport, SK11EF.
Telephone: 0161480 5029 Email: admin@st-josephs-pri.stockport.sch.uk Website: www.st-josephs-pri.stockport.sch.uk

Mrs A. Reeh, Headteaother.
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